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TRAITS & HABITS OF MENTEE
(Self evaluation of Mentee)

lvlentees must be provided with an environment to evaluate himself /herself & to respond honestly. Mentees

must mar* on tabic I & 2 given belorn (either positive or negative trait -whichever is applicable.)

Personality Traits
Personality Traits are a combination of Inherited behaviour (faits) & Learned behaviorn (characteristic

The Inherited behaviour cannot be changed because thay are neurologicaly hardwired and thus fixed. I-eam

behaviour (Characteristics) can be changed as they are acquired through extemal influences and experiences.

Positive Traits Negative Traits

accepts authority, loyai, devoted rebellious

aspiring ambitious, motivated self-satisfied, unmotivated

cheerful cheerless, gloomy, sour, grumpy

determined indecisive, unsure

does what is necessary right does what is convenient

enthusiastic rude, impolite

faith in oneself lack of faith in self

faith in others others carr'tbe relied on

flexible infl exible, rigid, unbending, stubborn

1". Character traits

Character Traits Related Traits

1. Irlonesty Truthfu lnes s, Loyalqz, Integnty

2. Responsibilif Dependability, Reliability

3. Perseverance Diligence, Patience

4. Caring Kindness, Compassion, Generosiry Cheerfulness,

Charity, Helpfullness

5. Respect SelfRespect, Respect for others

6. Self-Discipline Selfcontrol

7. Integnty Honesty-, Truthfulness. Trustworlhiness

8. Courage Fortitude. Determination

ATTITT]DTS

forgiving unforgiving, resentfu 1, spitefu Itl.;jt "r";.f J f
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unfocused, scattered

lazy

dishonest, deceiving, lying

- -:rble aru o gant, conceited, ego-centric

,----lt-Ure immature

:,ptimistic pessimistic

perfects allows imperfection

practical impractical, not viable

punctual late, not on time

realistic unrealistic, impractical

reliabie unreliable, undependable

respectful disrespectfu l, rude, impolite

take responsibility blames others

responsible unreliable, undependable

self confident lack of self confidence, insecure

self directed directed by externals

self-disciplined undisciplined unrestrained, induigent

self-reliant dependent

sensitive insensitive, indifferent

social independence social approval required

s1'stematic unsystematic, disorganized, disorderly, random
,:-

takes others point of view insists on ou.nview dfm
trusting suspicious, mi strusting
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Traits & Habits of Mentee

(During the first sitting Mentee must fillup the columns & 
]Vleltor 

add his/her note after assessing u

(before end of first semester). From next semester onwards both mentee & mentor must add the deve

Mentees must be provided with an environment to evaluate themselves & to respond honestly, Mentor

down specific comments if any or details of discussions with seniors regarding any specific traits ofthe

Semester L

Sl. no. Habits/Traits Evaluation/DescriPtion MentorsNote (Withdate

1

Goal in life (if no

then set the goal &

write it down)

2

Character traits
(Mark on the table

given & sPectfY

where you need helP

for improvement)

J

** Personality

Traits (Mark on the

table given &

spectfu where You

need helP for im-

provement)

4

5

Learning abilit-v

(GraspingPower):

(Quicklearnet; Moder-

ate, Slow)

Moral & ethical
values z (the strength,

will and motivation to

resist the.forces of evil
within oneself and do

what is right)

6

Manners & Manner-

is,ms (good, need

improvement etc....)

ly

tun



Leadership Quality
ercellent, good,

satisfactory, Not a
good leader)

* * Personality Traits are a combination of Inherited behavior (taits) & Leamed behaviour (characteristics). The
Inherited behaviours cannot be changed because they are neurologicaly hardwired and thus fixed. Learned
behaviour (characteristics) can be changed as they are acquired through external i experiences. So
after marking the attitude list, Mentors may help mentee to fill the required details.

Innovative thinking
(high, medium, low
want to develop)

Language skill
(excellent, good,

-satisfactory, wish to

develop more)

GroupDynamics
(Cooperative, good in

team work etc.)

Sincerity

Accountabitity&
Punctuality

Physical, Mental &
Spiritual status :(with
specific reference to

emotional stability)
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MENTORS REMARKiINVOLVEMENT/RESULTS
(1o be filted bv mentee)S1. no. Activity/Habits

1

Results of UniversitY

exams (comPare the

status w.r.t. Previous

results & state im-

provements)

2

Wo.t ingi Studl'Hab- I

its lHard working .sYs-

tematic, studYing in

exam Point of view etc'

... Also s/a/e Time man-

agement habits)

J

Reading I{abits
(specfy the tYPe of
reading moteriqls'
News paPers, Maga-

zines, books... elc-"

name each one)

4

Involvement in
sports, gameso cul-
tural events & other

extra activities

5

Involvementin social

activities (Interested

or not, Past involve'

ments, anY new Plans
etc "..)

6

Pursuit of knowledge

(specrfu area of inter-

est, studYlreading in

this area, additional
courses undertaken or

plan to do etc....t 

-

7

Obedience to existing

rules & Regulations
(Yield if agreeable, give

response if not agree-

able or generallY rebel-

I lious in nature.)

8

Usage of online studY

materials (write Yes or

no. If yes, give details)

i
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ro{T OF IEE MENTOR ON COMPLETION OF EACH 
'***ffi3 crret - No- of papers failed - remediar steps taken - details of improvement)

- - E CIFIC ACHIEVEMENTS O
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- : r{LS OF MEETING WITH

rI\ DISCIPLINARY ACTIONS

:OL \SELLING DETAILS (AD



DETAILS OF,PERIODIC INTERACTION (Give the date & time of interaction, specific remarks on

discussed, any positive improvement etc......')

ANY OTHER DETAILS
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