Ref No- 23183
15-0ct.2027 o

Liya Mariam Raju

Dear Liya Mariam.

We havegmmhmeﬂmmdsam : Private (,wd  :‘ ’

with you and are pleased to offer you the role of
Process Executive - Voice with Cognizant 1.@‘:..:0‘, Solutions India 1
("Cognizant™). Your place of posting wifl be Hyderabad

Your @Wmm&mWﬁlbegovemedbylmmmdmdwm

Employment Agreement. as well as any rules regulations and practices currently in place
time of employment il ; e

We request that you join us on or before 21-Oct-2022.

Please note:

. T‘n-s offer is sub;ec( to satisfactory professional reference checks
discretion of Cognizant and shall be communicated to you in m
« Prior to beginning work with Cognizant, you must provide cvldnncsd
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cog
we know your fresh thinking and expertise will help us

If you have any further questions or need duMonon




€ cognizant

# Provident Fund Wages:
: DLI

For the purpose of computing contributions to the Provident Fund, Pension fugfd ;i"sd I(Stter
Scheme, "Monthly Gross Salary” as stated in "Compensation and Benefits { This Aas
exciuding "Advance Statutory Bonus” and "House Rent Aliowance,” wiii be considered.
not include payments made through "Special Payout.

S 3 s ble on
Determination of PF wages for the purpose of contribution: PF contribution shall be paya
the earned PF wages or PF wages as per this letter, whichever is lesser-

Employee State Insurance (ESI):

: nus,
Eligible Wages Eligibility for ESI shall be decided by deducting the Adyanced Szaztu::zgtoed %
Employer PF and ESI contribution from the monthly Gross Compensation (AGC/12)
Compensation and Benefits of this letter.

: 2 n

Eamed ES| Wages: Monthly ESI contribution will be computed on total remunerEEs ss:ntot:e
associate in a particular month, including any recurring (or) ad hoc special payouts 9

month.
period (April — September and

ESI contribution shall continue until the end of the contribution . :
th in the contribution pericd.

October — March), if the associate contributes for at least one mon

* Flexible Benefit Plan:

Your compensation has been structured to ensure that you can apportion components o your

salary to suit your individual preferences. This plan will enable you to

1. Choose from an array of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

# Advance Statutory Bonus is in line with the provisions of the payment of Bonus Act

Note:

Fund/ESI contribution or any other similar statutory benefits
Gross Compensation will remain

- Any statutory revision of Provident
will result in a change in the net take-home salary. The Annual

the same i
. Cognizant has made this offer in good faith after expending significant time and resources

during the hiring process. We hope you will join us, but recognize your right to pursue another
path. Your formal commitment to joining us forms the basis of further planning and cli
communication at Cognizant. If you decide not to join us after signing the offer letter,
reserves the right not to consider you for future career opportunities with the compal

forward to welcoming you to Cognizant
Employment Agreement — Cognizant Technology Solutions India Private
This Employment Agreement ("Agreement") is made effective as of 1 :
Cognizant Technology Solutions India Private Limited, acompa
Companies Act, 1956 with its registered office at 5/535, Okki
Mahabalipuram Road, Chennai - 600096, Tamil Nadt

"Company" or "Cognizant," which shall, unless
deemed to mean and include its successors

Regd Office: 115/535,




& cognizant

AND

Liya Mariam Raju, 93 (Age) residing at dRaramel Houte , Jhetlamol Rood, CM‘
(heremaftgr refe’m_ad tg as "you," "your" or "yourself," which shall, unless counter to the context or
meaning thereof, be deemed to mean and inciude his/her heirs, execuiors and administrators) of
the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to
as the "Parties" and individually as "Party."

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an

employment offer ("Employment Offer Letter") to you and in pursuance thereof desires to employ
you on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth

herein, the Parties hereto mutually agree to the below mentioned terms and conditions governing
your employment with Cognizant:

1. Duties and Responsibilities

a) You agree that at all times during your employment with Cognizant, you will faithfully,
industriously, and to the best of your skill, ability, experience and talent, perform any and all of
the duties required of your position. In carrying out these duties and responsibilities, you shal
comply with all policies, procedures, rules and regulations, both written and oral, as are
announced or implemented by the Company from time to time, and shall honor and comply with

all rules and statutory requirements under applicable law as amended from time to time, in lefter
and spirit.

b) Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business

Ethics and/or other organizational policies shall entitte the Company to take appropriate
disciplinary action(s) including termination of your employment.

c) You shall, at all times, maintain satisfactory performance and upskill yourself in accordance
with the business requirements of the Company. Unsatisfactory or poor performance shall entitle
Company to take appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirements. The
Company reserves the right to transfer you on a temporary or permanent basis to the other office
locations, functions or departments within the Company and/or other affiliated entities and assign
such other duties as may be deemed fit in the interest of the Company. The Company also

race

reserves the right to require you to work remotely from time tc time as per business needs or
government mandate. .

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written
consent, directly or indirectly employ or engage with any other person, business or entity,
whether or not for any gain or profit, irrespective of whether it is during or outside your hours of ;
work in the Company. Additionally, you are not allowed to undertake any other »géihfﬁl- .

employment, engagement, business, assume any public office
remunerative position, without prior written permission of the
with the Company, you shall not directly or indirectl

Regd Office: 115/535, Old Mahabalipt



sauses 4, 5, 9 and 11 and any other clauses. whic
,(’,,'st;fvive the termination of your employment (
:ven after cessation of your employment with t

h by their nature are expected to survive, shall
for any reason)

and shall continye to apply to you
he Company.

18. Dispute Resolution and Governing law

19. General

nd your employment is

This Agreement a personal to you and you cannot assign, subcontract or
ur rights or obligations hereun

[

€s and their employees, contractors or clients without the
Company's prior written consent, and

you shall not use or disclose the name, trademark, domain
other intellectual property of the Company and its affiliates and
their employees, contractors or clients.

This Agreement, together with the agreements and

he terms of this Agreement as strictly confid
reserves the sole right to chan
applicable laws or business exi

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day
and year first above written.

Cognizant Technology Solutions India Private Limited Liya Mariam Raju
— ==

e e

Shibu Balakrishnan
AVP - HR

| have read, understood and accept the above-mentioned terms.

Signature: %ﬂ%& Date: 24 - D - 904

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097




